Kern Regional Center
Board of Directors Meeting Agenda
May 24, 2016

‘General Business

1. Callto Order and Introductlons Frank Meyer
2. Approval/Additions to Agenda Action Frank Meyer
3.  Meeting Minute Approval, April 26, 2016 Action Frank Meyer
4.  Publicinput Info. Et al

EQUnfmashedBusmess

_Reports ... _
5. Board Presudent Report Info. Frank Meyer
6. Financial Report Info. Jon Gusman
Handout
7.  Interim Director Report
a. May Revise Info. Robert Riddick
Attachment 1
8.  Vendor Advisory Committee Info. Laurie Hughey
9.  Staff Report Info Cherylle Mallinson
a. Self Determination ) Et al
b. Vendor Response to the Audit Letter info Cherylle Mallinson
Attachment 2 ) & John Noriega
¢ f\:::lzﬁe‘:‘it;o Letter Info. Laura Hughes
d. Exploring Opportunities for Strengthening Infant- info. Karina Proffer
Parent Mental Health
10. Client Representative Roy Rocha

Meeting Location and Time:
Kern Regional Center — Bakersfield Office / Malibu Conference Room
3200 N. Sillect Avenue, Bakersfield, CA 93308
6:00 pm—7:30 pm
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Department of Developmental Services

May Revision Highlights

Edmund G. Brown Jr.
Governor
State of California

Diana S. Dooley
Secretary
California Health and Human Services Agency

Nancy Bargmann
Director
Department of Developmental Services

May 2016
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DEPARTMENT OF DEVELOPMENTAL SERVICES
MAY REVISION HIGHLIGHTS

PROGRAM HIGHLIGHTS

The Department of Developmental Services (Department or DDS) is responsible under
the Lanterman Developmental Disabilities Services Act (Lanterman Act) for ensuring
that approximately 300,000 persons with developmental disabilities receive the services
and support they require to lead more independent and productive lives and to make

choices and decisions about their lives.

California provides services and supports to individuals with developmental disabilities
two ways. The vast majority of people live in their families’ homes or other community
settings and receive state-funded services that are coordinated by one of 21 non-profit
corporations known as regional centers. In contrast, a small number of individuals live
in three state-operated developmental centers (DCs) and one state-operated
community facility. The number of individuals with developmental disabilities in the
community served by regional centers (consumers) is expected to increase from
290,496 in the current year to 302,610 in Fiscal Year (FY) 2016-17. The number of
individuals living in state-operated residential facilities is estimated to be 747 by the end

of FY 2016-17.
Developmental Center Closures

On October 1, 2015, DDS submitted to the Legislature a plan for the closure of the
Sonoma DC (Sonoma). Subsequently on April 1, 2016, DDS submitted to the
Legislature a plan for the closure of the Fairview DC (Fairview) and the Porterville DC —
General Treatment Area (Porterville GTA). In light of the planned closures, DDS
proposes funding and policy changes to support closure activities and continuity of care
for DC residents. More specifically, through a Spring Finance Letter, DDS requested
$2.2 million General Fund (GF) to contract with the Department of General Services for
an assessment of the Sonoma property, buildings, and clinical records necessary to
inform decisions regarding potential uses. Additionally, the May Revision proposes
trailer bill language (TBL) that will make it easier for DC employees to become
vendored community providers. Further, in consultation with the Department of Health
Care Services (DHCS), DDS proposes TBL that requires DHCS to issue transition
requirements related to managed care for qualified individuals moving into the
community. Finally, the May Revision announces that the State’s general
compensation budget provisions include funding for retention incentives for DC
employees to remain working at the DCs throughout transition and closure.

As required by Senate Bill 82 (Chapter 23, Statutes of 2015) the Department included in
its Developmental Center Estimate, a report on the impacts to the General Fund from

closure activities.
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May Revision Budget Summary

The May Revision includes $6.7 billion total funds (TF) ($4.0 billion GF) for the

Department in 2016-17; a net increase of $835 million above the updated 2015-16
budget, or a 14.3 percent TF increase.

FUNDING SUMMARY
(Dollars in Thousands)
2015-16 2016-17 Difference | croent
of Change
BUDGET SUMMARY '
Community Services $5,226,588 $6,101,073 $874,485 16.7%
Developmental Centers 570,036 525,970 -44,066 -1.7%
Headquarters Support 46,018 50,362 4,344 94%
TOTAL, ALL PROGRAMS $5,842,642 $6,677,405 $834,763 14.3%
GENERAL FUND
Community Services $3,043,845 $3,632,201 $588,356 19.3%
Developmental Centers 345,477 306,836 -38,641 -11.2%
Headquarters Support 29,857 33,158 3,301 11.1%
GF TOTAL, ALL PROGRAMS $3,419,179 $3,972,195 $553,016 16.2%

For more details, see Budget Summary and Funding Charts on pages 9-10.

COMMUNITY SERVICES PROGRAM

2015-16

To provide services and support to 290,496 individuals in the community, the May
Revision updates the Governor's Budget to $5.2 billion TF ($3.0 billion GF). This
reflects a net decrease of $47 million TF ($23.9 million GF decrease) as compared to
the Governor's Budget for regional center operations (OPS) and purchase of services

(POS). This decrease is comprised of:

Caseload and Utilization:

$2.5 million net decrease ($0.9 million GF decrease) in regional center OPS and

PQOS as follows:

¢ OPS increase of $28,000 ($1.6 million GF increase)

e POS decrease of $2.5 million ($2.5 million GF decrease)

The increase in OPS is for ICF-DD SPA Administration Fees resulting from

increased expenditures for adult day treatments and transportation services for
residents of ICF-DDs. The decrease in POS is the net difference of adjustments for
all purchase of service budget categories based on updated, actual expenditures.
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Update on Implementation of Fair Labor Standards Act (FLSA) Regulations
$7.2 million decrease ($3.9 million GF decrease) in POS for delayed implementation
of FLSA provisions to include home care workers in overtime compensation. The
Governor's Budget reflected an October 1, 2015 implementation date. However, the
actual implementation was December 1, 2015.

Update on AB 1522 Employment Paid Sick Days
$7.5 million decrease ($4.3 million GF decrease) in POS reflecting more current

expenditures resulting from the implementation of paid sick days by service
providers.

Transition of Behavioral Health Treatment (BHT) Services to the Department of
Health Care Services (DHCS):

$29.8 million decrease ($14.9 million GF decrease) in POS to reflect a reduction in
expenditures for the transition of BHT services to DHCS which began on February 1,
2016, and to reflect full year implementation of regional center consumers who
began receiving BHT services from DHCS on September 1, 2014.

201617
The May Revision projects the total community caseload at 302,610 consumers,

reflecting an increase of 191 consumers over the Governor's Budget. The May
Revision proposes total funding of $6.1 billion ($3.6 billion GF) for services and supports
for regional center consumers living in the community. This reflects a net increase of
$327 million ($205 million GF) from the Governor’'s Budget. The Community Services

budget changes include:

Caseload and Utilization:
$7.6 million increase ($7.6 million GF decrease) in regional center OPS and POS as

follows:
e OPS increase of $900,000 ($1 million GF increase)

e POS increase of $6.7 million ($8.6 million GF decrease)

The OPS increase is the net of increased staffing resulting from increased caseload
and adjustments for OPS Projects. The POS increase is the net difference of
adjustments for all purchase of service budget categories based on updated

caseload and expenditure projections.

Assembly Bill 1, 2™ Extraordinary Session, Chapter 3, Statutes of 2016

(ABX2 1)

$480.7 million increase ($293 million GF) to reflect amounts appropriated through
special legislation for both OPS and POS, as well as funds requested to implement

new requirements specified in ABX2 1. This includes:
e $45.6 million increase ($31.1 million GF) in OPS appropriated for regional
center staffing, benefits, administrative expenses, and clients’ rights

advocates contracts.
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e $11.0 million GF in OPS for regional centers to implement plans to reduce
disparities in the provision of services to underserved populations, and to
provide bilingual pay differentials.

e $4.5 million increase ($3.1 million GF) in OPS for regional centers to oversee
implementation of recommendations and plans to reduce disparities in the
provision of services to underserved populations, and to lead competitive
integrated employment activities at the local level.

e $3.0 million GF for DDS resources to contract for a rate study addressing the
sustainability, quality, and transparency of community-based services.

e  $416.6 million ($244.4 million GF) appropriated for POS, comprised of:

o $34.3 million for a 5% rate increase for Supported Living and
Independent Living.

o $16.4 million for a 5% rate increase for Respite.

o $13.9 million for a 5% rate increase for Transportation.

o $294.8 million to provide an increase of approximately 7.5% for direct

care staff wages.
o $17.3 million to provide an increase of approximately 2.5% for provider

administrative costs.

o $10.9 million to restore the hourly rate for Supported Employment to
$34.24; an increase of $3.42 per hour.

o $29 million for paid internships and competitive integrated employment

incentives.

The Department is also proposing TBL to amend portions of ABX2 1 to include out-
of-home respite services in the 5% respite rate increase, and to clarify that all
vendors, not just supported employment vendors, are eligible for competitive

integrated employment incentives.

Senate Bill (SB) 3, Chapter 4, Statutes of 2016, Minimum Wage Increase

$21.2 million increase ($12 million GF) in POS to reflect costs associated with state-
mandated hourly minimum wage increase from $10.00 to $10.50 effective January
1, 2017. Additionally, the Department is proposing TBL to allow regional centers to
negotiate rates with service providers to account for minimum wage increases.

Update on Implementation of FLSA Requlations
$35.7 million decrease ($19.3 million GF decrease) to refine the estimate of

expenditures for FLSA provisions to include home care workers in overtime
compensation.

Update on AB 1522 Employment: Paid Sick Days
$6.3 million decrease ($3.6 million GF decrease) in POS to reflect more current

expenditures resulting from the implementation of paid sick days by service
providers.

Transition of BHT Services to DHCS:
$140.5 million decrease ($69.4 million GF decrease) in POS to reflect a reduction in

expenditures for the transition of BHT services to DHCS which began on February 1,
2016, and to account for regional centers continuing to provide BHT services o fee-
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for-service consumers through an interagency/reimbursement agreement with
DHCS.

DEVELOPMENTAL CENTERS PROGRAM

2015-16
To provide services and support to 1,011 residents in developmental centers (average

in-center population), the May Revision updates the Governor's Budget to $570 million
TF ($345 million GF); a net decrease of $4.1 million TF (-$3.3 million GF). The
decrease revises Governor's Budget funding proposals for staffing adjustments,
Sonoma preliminary advanced closure costs, and full year costs to staff the acute crisis
unit at Sonoma. Due to higher than anticipated employee vacancy rates, DDS projects
salary savings available for one-time redirection to fund these items.

The May Revision proposes no changes to the projected resident population or number
of DC staff positions.

2016-17
The May Revision updates total funding to $526 million ($307 million GF); a decrease of

$2.3 million ($2.9 million GF decrease) from the revised Governor’s Budget. This
amount reflects a $2.2 million increase requested through a Spring Finance Letter for
DDS to contract with the Department of General Services for a site assessment of
Sonoma. The $2.3 million budget year decrease is due to the following:

Independent Monitoring Contract for Fairview and Porterville GTA:

e $1.9 million increase ($1.2 million GF) to fund an independent monitoring
contract. While negotiations with the Centers for Medicare and Medicaid
Services (CMS) remain ongoing for the continued certification of Fairview
and Porterville GTA, DDS anticipates a requirement for independent
monitoring at Fairview and Porterville GTA similar to the requirement at

Sonoma.

Revised Office of Protective Services' Records Management System:

o $0.4 million decrease ($0.3 million GF decrease) in funding requested to
procure a Records Management System. Given the critical need for the
system, DDS reprioritized information technology projects and purchased
the system using existing FY 2015-16 base funding.

Revised DC Audit Findings
e $3.8 million GF decrease in funds requested to repay audit findings to

DHCS. After the release of the Governor’s proposed budget for 2016-17,
DHCS reduced the amount due from DDS for prior year audit findings
payable in both 2015-16 and 2016-17. Funds transferred in 2015-16
through a Budget Revision from Local Assistance to State Operations are
now sufficient for DDS to repay DHCS for 2011-12 audit findings that were

previously budgeted at $3.8 million for repayment in 2016-17.
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The 2016 May Revision proposes no changes to the projected resident population or
number of DC positions for 2016-17.

In addition to fiscal changes, DDS’ May Revision for the DC Estimate includes important
policy changes to provide continuity of care for DC residents throughout closure, and to
encourage and assist the development of community resources. The changes include:
Retention Incentive for DC Employees
» DDS proposes a retention incentive to encourage DC employees to
remain employed and provide continuity of habilitation and treatment
services and ensure the health and safety of DC residents throughout
closure. The funding for the retention incentive is included in the State’s
general compensation budget provisions, and will be subject to the State’s

collective bargaining processes.

Public Contract Code Exemption for DC Employees
e DDS proposes an exemption from Public Contract Code Section 10410 to
allow current DC employees to become community based service
providers before terminating their State employment. The current
requirement for State-employment termination is a disincentive to
employees, and the exemption will help retain qualified staff in the
developmental disabilities services system during and after the closure of

the DCs.

Managed Care Provision for DC Closures
e DDS, in consultation with DHCS, proposes TBL that requires DHCS to
issue transition requirements related to managed care for qualified
individuals moving into the community from the Sonoma, Fairview, and
Porterville GTA DCs. The TBL is necessary for the coordination and
provision of specialized health and medical care for Medi-Cal eligible
residents transitioning into the community.

Community State Staff
e DDS remains committed to the use of the Community State Staff Program

and continues to explore options to encourage community providers to
employ DC employees.

HEADQUARTERS

There are no changes for 2015-16.

2016-17
DDS’ May Revision includes one Budget Change Proposal (BCP) requesting $752,000

($513,000 GF) to fund 5.0 positions and temporary help for Headquarters programs to
implement the requirements of ABX2 1. More specifically, DDS requests positions and
resources to collaborate with regional centers and a wide variety of other stakeholders
to implement recommendations and plans to reach underserved populations, complete
a rate study addressing the sustainability of community based services, and establish
guidelines for two new initiatives related to statewide competitive integrated
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employment for individuals with developmental disabilities. The resources will also
provide for the oversight and reporting of new competitive integrated employment
initiatives, the allocation and reporting of funds and effects of regional center and
provider salary and rate increases, and the monitoring and analysis of regional center
expenditures and utilization of service codes as a basis to inform future estimates.

CAPITAL OUTLAY
There are no changes for 2015-16 and 2016-17.
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DEPARTMENT OF DEVELOPMENTAL SERVICES
2016 MAY REVISION

FUNDING SUMMARY

(Dollars in Thousands)

2015-16 201617 Difference

BUDGET SUMMARY
COMMUNITY SERVICES $5,226,588 $6,101,073 $874,485
DEVELOPMENTAL CENTERS 570,036 525,970 -44,066
HEADQUARTERS SUPPORT 46,018 50,361 4,343

TOTALS, ALL PROGRAMS $5,842,642 $6,677,404 $834,762

FUND SOURCES

General Fund $3,419,179 $3,972,187 $553,008

Reimbursements: Totals All 2,364,458 2,634,350 269,892
Home and Community-Based Services (HCBS) Waiver 1,438,761 1,658,573 219,812
Medicaid (HCBS) Waiver Administration 17,647 20,613 2,966
Medicaid Administration 12,626 13,334 709
Targeted Case Management 155,908 179,159 23,251
Targeted Case Management Admin. 5,100 6,286 1,186
Medi-Cal 217,200 211,795 -5,405
Title XX Block Grant 213,421 213,421 0
ICF-DD/State Plan Amendment 57,994 57,994 0
Quality Assurance Fees (DHCS) 10,263 10,263 0
1915(i) State Plan Amendment 190,201 215,278 25,077
Money Follows the Person 8,076 9,638 1,662
Race lo the Top 143 0 -143
Early Periodic Screening Diagnostic & Treatment 25,407 26,280 873
Other 11,712 11,716 4

Federal Trust Fund 54,200 54,163 -37

Lottery Education Fund 343 343 0

Program Development Fund (PDF) 3,090 2,862 -228

Mental Health Services Fund 1,222 1,178 -44

Developmental Disabilities Svs Acct 150 150 0

Behavioral Health Treatment 0 12,171 12,171

AVERAGE CASELOAD .
Developmental Centers 1,011 847 -164
Regional Centers 280,496 302,610 12,114

AUTHORIZED POSITIONS
Developmental Centers 4,278.7 4,125.1 -153.6

397.5 421.5 240

Headquarters
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DEPARTMENT OF DEVELOPMENTAL SERVICES
2016 MAY REVISION

Program Highlights
(Dollars in Thousands)

201516 2016-17 Difference
Community Services Program
Regional Centers $5,226,588 $6,101,073 $874,485
Totals, Community Services $5,226,588 $6,101,073 $874,485
General Fund $3,043,845 $3,632,201 $588,356
Program Development Fund (PDF) 2,733 2,637 -196
Developmental Disabilities Svs Acct 150 150 0
Federal Trust Fund 51,354 51,354 0
Reimbursements 2,127,766 2,401,920 274,154
Mental Health Services Fund 740 740 0
Behavioral Health Treatment 0 12,171 12,171
Developmental Centers Program
Personal Services $431,018 $433,594 $2,576
Operating Expense & Equipment 139,018 92,376 -46,642
Total, Developmental Centers $570,036 $525,970 -$44,066
General Fund $345,477 $306,836 -$38,641
Federal Trust Fund 285 285 0
Lottery Education Fund 343 343 0
Reimbursements 223,931 218,506 -5,425
Headquarters Support
Personal Services 37,998 43,600 5,602
Operating Expense & Equipment 8,020 6,761 -1,259
Total, Headquarters Support $46,018 $50,361 $4,343
General Fund $29,857 $33,150 $3,293
Federal Trust Fund 2,561 2,524 =37
PDF 357 325 -32
Reimbursements 12,761 13,924 1,163
Mental Health Services Fund 482 438 -44
Totals, All Programs $5,842,642 $6,677,404 $834,762
Total Funding
General Fund $3,419,179 $3,972,187 $553,008
Federal Trust Fund 54,200 54,163 -37
Lottery Education Fund 343 343 0
PDF 3,090 2,862 -228
Developmental Disabilities Svs Acct 150 150 0
Reimbursements 2,364,458 2,634,350 269,892
Mental Health Services Fund 1,222 1,178 -44
Behavioral Health Treatment BHT 0 12,171 12,171
Totals, All Funds $5,842,642 $6,677,404 $834,762
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Brown preps California budget revision amid tighter revenue - SFGate

SFGATE ntip:/hwww.sfgate.cominewsfanicie/Brown-preps-California-budget-revision-amid-7423133.php

Brown preps California budget revision amid tighter revenue

Jonathan J. Cooper, A lated Press Updated 12:25 pm, Monday, May $, 2016

FILE — In this Jan. 9. 2016, file photo Gov. Jerry Brown discusses the increase in school funding in the past four years as he unveils his proposed state budget plan at a Capilol news conference
in Sacramento, Calif. Brown will release his revised state budget this week, but with tax collections in April falling $1 billion short of expectations, it is uncertain on what the slate can afford. less

SACRAMENTO, Calif. (AP) — As Gov. Jerry Brown prepares to release his revised state budget this week, he's hearing a chorus of calls from Democratic
lawmakers, liberal interest groups and even some Republicans urging him to significantly boost spending to help California's poorest residents.

Brown's budget comes after tax collections in April, the state's biggest revenue month, fell $1 billion short of expectations and cast uncertainty on what the

state can afford.

The governor is required to release his budget by Saturday. He then hands the process over to lawmakers who have a month to mold their own spending plan

by June 15.

In January, Brown proposed a $122.6 billion spending plan that avoided sweeping new initiatives or substantial increases in ongoing programs, even as the

state saw a revenue spike thanks to an improving economy,

Instead, warning that a recession may be imminent, Brown urged spending the surplus revenue to rehab state buildings and pre-fund employee retivement
benefits — costs that can more easily be curtailed if revenue plummets, He also wanted to set aside an extra $2 billion in a rainy-day fund.

"It would be short-sighted in the extreme to now embark upon a host of new spending only to see massive cuts when the next recession hits,” Brown told

lawmakers then,

By law, about half the state’s spending goes to K-12 education and higher education. One of every $5 in Brown's January budget went to health care, and 9

percent was for prisous.
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Brown preps California budget revision amid tighter revenue - SFGate

The state has already cominitted to about $1 billion in new spending since January. Much of it was part of an agreement to modify health insurance taxes to
fund Medi-Cal, the publicly funded health plan for the poor. The agreement included promises to boost funding for developmental disability services and save

money for future health care costs for retired state workers.

Other new costs include raising the minimum wage by 50 cents Jan. 1 on its way to $15 by 2022, which will cost $3.6 billion annually once fully implemented.
New state-worker contracts also will cost more than planned after the administration made labor concessions to corrections officers that it's likely to match for

other union bargaining units.

Despite the governor's reluctance to bless new ongoing costs, legislative Democrats are pushing several initiatives to help people they say continue to struggle

through the economic recovery.

"We're very focused on assuring that people get access to food, people get access to shelter, and much of the devastation that was done in 2008 gets slowly
repaired,” said Assemblyman Phil Ting, D-San Francisco, who heads the Assembly Budget Committee.

The Senate wauts $2 billion to build more than 10,000 permanent housing units for the homeless. The money would come from Proposition 63, a 2004 ballot

measure that increased taxes on the wealthy to pay for mental health treatment.

Democrats are also pushing to repeal the maximum family grant in CalWorks, which prevents families from getting additional welfare benefits if they have

another child while receiving state assistance.

The legislative women's caucus is seeking $800 million to increase childcare provider rates and offer care to more families. Advocacy group Parent Voices says

194,000 children are waiting for child care.

"California is one of the most expensive states in the country, so I want to be able to provide for them,” said Vaea Sanft, 31,2 father of two from East Palo Alto

who joined hundreds of parents rallying for childcare funding last week in Sacramento.
Republicans have their own budget ideas, though they face long odds in a Legislature dominated by Democrats.

The top legislative Republicans sent Brown a letter asking him to prioritize funding for Denti-Cal, a dental program for people with low incomes, State

watchdogs have said the program pays so little that many dentists won't participate.
GOP lawmakers also have proposed a variety of tax breaks they say would make California more affordable.

"We're trying to put the money where it's going to be used efficiently and effectively,” said Sen. Mike Morrell, R-Ranclio Cucamonga.

© 2016 Hearst Communications, Inc.
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The following 38 providers are in full compliance with the annual audit law and have provided their

reports for all of the years of 2011 through 2015:

Acumen Fiscal Agent

Alliance Human Servnces - \

AsOne,Inc.
Bakersfield Cxty School
BARC .

Bethesda Lutheran Communlty L

‘Better Way Services

Behavioral Dynamic Interventlon_\ | o |

California Psychcare
California Mentor
California Mentor AFHA
Center for Autism and R
Cole Resxdentlal Servxces
Crandell Enterprise

‘Delano Association for the Developmentally Disabled
Dessert Area Resource Trammg o k

Easter Seals .

Independent Chonces

Innovative Speech Therapy

Interim Health Care

Inyo-Mono Association

Kern Adult Program

Kern Residential -
Kern Supportive § Servnces -
Libet Living Services
Lighthouse Christian

Loyd’s. Liberty Homes .
Maxim Healthcar S vices
'MP Homes
NAPD ,
Pathpoint
Ranch Home
Rwersuie Ranch
New Optlons‘ -
Sails,Tne¢. ...~
‘Social Vocatlonal Servxces -
‘Terrio -
Valley Achlevement Center

Disorders

$1‘O66 86\8:4‘

- $22 880 686
$8 764 392,,

$283,852
- $479.294
$359,361

$2433 709:"‘
SRE1B16
$479,883

$36 978 204,
. $379,085
36,900,949
$1,519,106
. $614,948
 $319,829
~ $5,003,068
$79,997,898

$5.063. Yol
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Within the 5 year period of the current requirements, the following 26 vendors have provided the regional

center with at least one audit or review report:

Charter West Home Care k
_Creative Connections
Crestmont Loft

E+E Residential

Express Transit — Exceptlon 05/09/2016 : 'k :

Great Advantage SLS
Great Steps Ahead
‘Hyheal’s Place of Care 1l
Inclusion Wear

Kern County Autism Center
M.A.P.S.S.

'Me Clellan B/C Facility
Mercie’s Day Program ,
Mercie’s Home #1-5
Mission Sprmgs
Mission Wells

Nankil Enterprrse

New Horizons Homes
Positive Dlrectlons
Positive Purpose

Routmg Logrstlcs - E:rceptmn 05/05/2016 k; . . |

Second Chance SLS

Spring Home o

Terrel’s Resndence B N
Tracy Stein Management

$368,164

- 83e09al0

$407,021

S
$2,810,730
 $788.444

$631,051

$600,301

s paalosys

$911,728

. e
$2 727,137

. Slman
$1444838k
. $581.974

$939,998

SESTSAR 001

$686,628

: :*:ii‘"}:f$1 551 153 .

$266 140

|  $1 303, s
. $316

$666,862

. $1301.637
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Since this statute was passed, the following 21 vendors have not filed any audits or reviews with Kern
Regional Center:

Aimes Consulting - vaaatn
Aimes Homes S $1,931,471
BusinessBuiiders. . . - $544480
Chateau D’Bakersfield ; ~ $910,457
Community Support Options - Exception 05/03/2016 - $4268.335
Employment Through Adaptatmn , ; - $\1,240,259
Endeavor in the West .- . $336069
Full Circle Support ,$1 266,692
Golden Valley Supportive Living Services . $872,691
Golden Villa Home o sso1a89
Independence at Centennial Grove 335,592
Justlobmsom’s . ssess
Natlonal Seatmg
New Opportunities, SLS

New VlSlOIl for Independence ‘
PTSOne .
St. Therese Small Fanuly Home

The Jasmine Nyree Day Center

The Jasmine Nyree Educatmn Centerk
Van Tassell & Paegel .

51134969
o 9347508
81,913,596
$332,496
. $539.120
81266625

$365 680
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STATE OF CALIFORNIA--HEALTH AND HUMAN SERVICES AGENCY EDMUND G. BROWN JR., Governor

DEPARTMENT OF DEVELOPMENTAL SERVICES

1600 NINTH STREET, Room 320, MS 3-9
SACRAMENTO, CA 95814

TTY (916) 654-2064 (For the Hearing Impaired)
(916) 654-1958

]

May 17, 2016

Robert Riddick, Interim Executive Director
Kern Regional Center

P.O. Box 2536

Bakersfield, CA 93308

Dear Mr. Riddick:

Thank you for your service coordinator caseload survey emailed to the Department of
Developmental Services (Department) on March 16, 2016. The data you provided
indicates that as of March 1, 2016, Kern Regional Center (KRC) did not meet the
required caseload ratios for: 1) consumers enrolled on the Home and Community-
Based Services Waiver; 2) consumers who have moved from the developmental
centers to the community since April 14, 1993, and who have lived continuously in the
community for more than 12 months; 3) consumers who have not moved from the
developmental centers to the community since April 14, 1983, and who are not under
the age of three nor on the Home and Community-Based Services Waiver. As you
know, these ratios are mandated by Welfare and Institutions Code (WIC) section
4640.6, subd. (c). Based on caseload ratio data submitted to the Department in March
2015, KRC was also out of compliance in one or more areas for that reporting period.

This letter is to notify you that, as specified in WIC section 4640.6, subd. (f), a plan of
correction is required since KRC failed to maintain the required service coordinator
caseload ratios for two consecutive reporting periods. The plan of correction must be
developed following input from the local area board, local organizations representing
consumers, family members, regional center employees, including recognized labor
organizations, service providers, and other interested parties. in developing your plan,
we recommend you hold a minimum of one public meeting, with at least 10 days
advance written notice, to solicit input from the entities described above. With the plan
of correction, please describé how input was incorporated from interested parties.
Please e-mail your plan of correction within 45 days from the date of this letter to:

Rachel Long
Department of Developmental Services
E-mail: Rachel.Long@dds.ca.gov

"Building Partnerships, Supporting Choices™
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Robert Riddick, Interim Executive Director
May 17, 2016
Page two

The Department is available to provide technical assistance if you believe this would be
helpful to KRC in achieving the required service coordinator caseload ratios. If you
have any questions contact Rachel Long, at (916) 654-1976.

Sincerely, .
-~ - /

<7 . . [/
’/{,«?77&,2\ [/L»Z/
BRIAN WINFIELD
Acting Deputy Director
Community Services Division

cc.  Frank Meyer, Board President
Kern Regional Center

Eileen Richey, Executive Director
Association of Regional Center Agencies
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"Am I Invisible?" A book by a child to empower all children.

To Whom It May Concern,

The reason for this letter is because I was fortunate enough to come across an article in
Parenting Special Needs Magazine. This article related to a Mothers Incredible love for her
special needs child, but also her unending love for her child’s siblings. As I work in the field of
special needs adults, I have come to realize the impact “typical” siblings face when handling the
adult situations of their special need sibling. You see, the owner and founder of Diamond
Learning Center where I am employed, Jami Hamel De La Cerda, was unexpectedly blessed with
twins not very long after she opened DL.C. When Samuel and Elijah were born, they were a
beautiful addition to the family along with their older brother Isaiah. Samuel was born happy and
healthy as was Elijah, the only difference being that Elijah was born with Down Syndrome.
While Elijah is a blessing to his entire family, his brothers faced struggles they were too young to
understand, having to become adults way too soon. As Jami soon discovered, Samuel, Elijah's
twin, was beginning to feel invisible due to all the time and attention Elijah needed. It broke his
moms heart to hear those words from her 10 year old child’s mouth, as I'm sure you can
understand. Jami wanted to empower Samuel to find his voice and Samuel began to write his
thoughts and feelings so that he could express his feelings. This turned into a dynamic and
empowering book that has recently been published called "Am I Invisible?" by Samuel De La
Cerda. I would like to include a link so that you can read for yourself what this brave young man
has been able to express to other children and adults that have themselves struggled with this and
other adult situations as a child. I would like to thank you in advance for taking the time to read
this letter, and would love to see "Am I Invisible?" to be offered as a tool to the families that you
offer support and care for. We believe that Samuel's message will empower children with and
without disabilities to be amazing adults of tomorrow!

hitpsodlelife.ore aboutus/amunvisible hunl

Thank you,
Sus}an Kodman )
4
».Z“éjﬂ&{jéﬁﬁ-—/ /{ﬁﬂ/ﬁf‘/’“b
Diamond Learning Center

susankiodiclite.ory

559-241-0580

Informational




